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STARTING DATE:

MINIMUM
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MINIMUM SALARY:

APPLICATION

PROCEDURE:

APPLICATION
DEADLINE:

Announcement of Anticipated Position Opening
Spring 2010

Instructor of Early Childhood Education
10-month, tenure track

January, 2010

Master’s Degree in Early Childhood Education or closely related field as well as excellent
teaching,

technical, communications and interpersonal skills, and knowledge of assessment techniques are
required. Must be able to teach Early Childhood Education and related courses, and be effectivein
addressing the needs of a diverse student body.

Prior experience teaching college-level Early Childhood Education courses and experiencein an
early childhood setting preferred.

Applicants who do not meet the minimum qualifications as stated are encouraged to put
in writing precisely how their background and experience have prepared them for the
responsibilities of this position and by providing appropriate references.

Duties of this position include: teaching early childhood education courses; design, facilitation and
evaluation of learning in stated areas of early childhood education; development of offerings
related to degree areas; development of curricular materials appropriate to student need;
supervision of adjuncts and early childhood education students at worksites/schools; recruitment of
students into program; participation in professional development; service on divisional, college or
system committees; advisement of students, and other duties as assigned.

$46,316 plus state benefits

1. Download and complete the Community College Employment Application, and along with a
current resume and letter of intent,
MAIL to:

Jennifer Hyatt, Human Resources
Quinebaug Valley Community College
742 Upper Maple Street
Danielson, CT 06239

2. Applicants should also request that credentials, including copies of transcripts and names and
telephone numbers of references be sent promptly to Jennifer Hyatt.

3. Assoon as applications and credentials have been received and screened, interviews will be
arranged with selected applicants.

Applications must be postmarked by November 2, 2009.

QVCC ISAN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER M/F.
PROTECTED GROUP MEMBERS ARE STRONGLY ENCOURAGED TO APPLY.

INFO ON QVCC'SWEBSITE ISAVAILABLE AT http://www.qvcc.commnet.edu



